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The recognition of learning across boundaries is urgent
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Even to discuss
International

recognition, they have to j
deal with many different

categories »
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ToO assi st owner s an

An internationaltool which

establishes a common way of describing and
comparingachievements with requirements

IS relatively detailed and can match to any
descriptors or number of levels

combines factual information, professional
judgements & supporting evidence

Introduces consistent/uniform formats which do
not require alterations to regional, national or
local arrangements (enabling not regulatory)
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Origins of the WRL Components

CONCEPTUAL ANALYSIS OF
National Qualification Frameworks
Regional Qualification Framework
Sectoral Qualification Frameworks

+
Competence Frameworks
Job Evaluation Systems
Job Specifications
Programme Entry Requirements




The WRL Components
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Three components
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Workingwith others Linked to
Quality improvement the WRL
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Brought together in the WRL Digital Tool
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What is the WRL Digital Tool?

UNESCa@as followed work to develop a system of World
Reference Levels (WRLSs) with the creation of a program
which can make it easy to translate learning outcomes into
an internationally recognised form. This Is in response to
the global growth irways ofmeasuring kinds and levels of
achievement.

The WRL Tool is designed to work with any outcebaesed
gualification, credential, set of entry requirements, job
specification or framework level. It translates them into an
Internationally recognised form afescription which can be
used to compare achievements and/or requirements.



The WRL Digital Tool
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- support owners and users to describe

credentials,job specifications or entry
regquirements in a common language.

- produce aWRL Profilddbased on the WRL
Elements of Capacity and Stages of Progression
for any achievements or requirements .

- produce aWRL Reporgiving vital information
‘~ on any quality assured credential.

- combine factual information, professional
judgements & supporting evidence.

- use a standardised way of representing
outcomes without changing them
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